Diversity, Inclusion and Community Engagement Blueprint for Action

MISSION WE IMPROVE LIVES

Jefferson holds itself accountable, at every level of the organization, to nurture an environment of inclusion and respect,
STRATEGY by valuing the uniqueness of every individual, celebrating and reflecting the rich diversity of its communities, and taking

meaningful action to cultivate an environment of fairness, belonging & opportunity.
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VISION Reimagining health, education, and discovery to create unparalleled value.

VALUES Put People First | Be Bold & Think Differently | Do the Right Thing

u@JEfferson | HOME OF SIDNEY KIMMEL MEDICAL COLLEGE



